Good afternoon, ladies and gentlemen, my name is Oliver Reipschläger, and this is an unnecessarily long homework I am writing. Let me start by telling you a little more about the topic I will be writing about; Work-Life-Balance. This is a concept that comes from America. It allows employees to make better use of their spare time and feel good while they’re working as well. In the next 3 paragraphs I will be talking about what exactly Work-Life-Balance means, if it is really as beneficial as it sounds and which companies in Germany have already implanted that system in their infrastructure. 
Now let me get started with what this Work-Life-Balance idea is really about. A lot of German companies first thought that the idea of Work-Life-Balance was a joke, making fun of it and laughing about it. Little did they know that this was already a huge success in America, granting a win-win-win situation for the companies, the economy and the employees. Work-Life-Balance is a term that describes things like day-care for children, offered by the company, to make the employees feel more comfortable. There are a lot of other things about this, that need to be mentioned, too, such as a course specifically for employees to decrease their level of stress and so on. 

Now for the second part, I’d like to tell you a little more about the benefits of that idea. Undoubtedly, it will make employees happier and more comfortable to work at certain companies that support or offer this balance program. They have less cares, they have more free time and they just feel good while working, not stressed out. You might find yourself asking how this is beneficial for the company though. That is easily explained. When an employee feels comfortable while working, the chances that he won’t quit the job or take a sick day off decreases by roughly 25% as a study has shown. The happier the employee is, the more the company benefits from it. People who like their job tend to work better, people who dislike they job will just try to get the day over with. 

Now this brings me to my final point, German companies that have already decided to build this system into their infrastructure. Big companies in Germany, such as Daimler Chrysler, the Commerzbank AG, IBM Deutschland and Die Deutsche Bahn have been using this system for a while, or at least are thinking about implanting it. There are countless of other small companies that offer the Work-Life-Balance program as well. The government approves it, seeing as it raises the productivity of the employees and thus the productivity of the company as a whole as well. 
To summarize it all in a short sentence, Work-Life-Balance started out as a program that a lot of people thought was ridiculous, as soon as they realized it was a win-win-win situation though, a lot of companies in Germany took that concept and used it as well. 

This was my recap of the Work-Life-Balance, thanks for listening. 

Are there any more questions you’d like me to answer? 
